
The Air Force SAPR Mission
Develop, implement and assess policies and programs to eliminate sexual assault and
empower every Airman to serve as a catalyst for behavior and attitude change that fosters 
an environment free from sexual harassment, sexual assault and its e�ects.
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*Prevalence is an estimate measured biannually via the
Workplace and Gender Relations Survey of the active duty force.

All Data is from the FY 14 Sexual Assault Prevention and Response Progress Report unless otherwise noted.
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