DEPARTMENT OF THE AIR FORCE
WASHINGTON DC

OFFICE OF THE ASSISTANT SECRETARY
March 5, 2025

MEMORANDUM FOR SAF/HAF/HQSF
ALMAJCOM-FOA-DRU-FLDCOM-CCMD/CC
Distribution C

FROM: SAF/MR
1660 Air Force Pentagon
Washington, DC 20330-1660

SUBJECT: Additional Guidance for Implementation of Command Climate Assessment
Activities

References: (a) Executive Order 14151, Ending Radical and Wasteful Government DEI
Programs and Preferencing, 20 January 2025
(b) Executive Order 14148, Initial Rescissions of Harmful Executive Orders and
Actions, 20 January 2025
(c) Executive Order 14168, Defending Women from Gender Ideology Extremism
and Restoring Biological Truth to the Federal Government, 20 January 2025
(d) Executive Order 14185, Restoring America’s Fighting Force, 27 January 2025

In compliance with implementing references (a)-(d), I direct Offices of Primary
Responsibility (OPR) to use the updated versions of the following products that have been
revised to remove and discontinue use of diversity, equity, and inclusion (DEI) elements and
gender ideology elements: Department of the Air Force (DAF) Defense Organizational Climate
Surveys (DEOCS), Defense Organizational Climate Pulse (DOCP) survey tools, Comprehensive
Integrated Primary Prevention (CIPP) Plans, and Factor Improvement Toolkit (FIT) resources.
These updated products are available at www.prevention.mil.

In conjunction with this DAF-level effort, all subordinate OPRs must also review Major
Command, Field Command, Direct Reporting Unit, Numbered Air Force, Wing/Delta, National
Guard Bureau, and Installation guidance to ensure consistency with Executive Order guidance on
DEI and gender ideology policy. Reviewers should begin with the following actions:

a. Exclude improper references (e.g., using the term “gender” when “sex” should
be used exclusively) from survey briefs, reports, and results.

b. Ensure that administrators remove or refrain from using custom unit queries
not in compliance from legacy surveys.



c. Implement use of revised CIPP plan templates at www.prevention.mil and
disregard CIPP plan elements not in compliance when reviewing or executing
legacy CIPP plans.

d. Withhold any reporting of DEI or gender ideology elements from current or
approved DOCPs or similar surveys.

Compliance with these EOs will also be enforced by system-level changes to the
DEOCS, DOCP, and CIPP plan system managed by OSD. In the future, any items or content on
www.prevention.mil or within the Defense Climate Portal (DCP) is approved for use based on
review by the Office of People Analytics (OPA) and Office of Command Climate and Well-
Being Integration (OCCWI). Legacy reports in the DCP produced prior to January 2025 will
remain available as historical documents.

Compliance with Equal Employment Opportunity and non-discrimination laws remains
an essential legal obligation of the DAF and should remain a relevant focus of the DAF’s
DEOCS and other climate surveys.

My point of contact in SAF/MR is Mr. Thomas Haas, saf.mreodei.tigerteam@us.af.mil.
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