ADSC Waiver Recoupment Required
ADSC Reason Authorized (Notes 1 through 3

(Note 4 applies) apply)
Permanent Change of
Station (PCS) / DEROS curtailment 24 months N/A
(Note: Short tour locations are excluded)
Tuition Assistance
(TA) Full Yes
Intermediate Developmental
Education/Senior Developmental 12 months N/A
Education (SDE) (see note 4)
Technical Training Full N/A
ROTC and OTS (Extended Active Duty) 2 years No
USAFA 3 years No
Post 9/11 Gl Bill
Transfer to Dependents Full Yes (see note 3)
Undergraduate Flying Training 6 years N/A
Aviation Retention Pay (formerly
Aviation Continuation Pay) Full Yes
Advanced Flying Training to include:
- Initial Qualification/Requalification
- AETC Pilot Instructor Qualification
- Flying Instructor Qualification 3 years N/A
- Qualification Training conducted at 306
FTG
Education Leave of Absence (formerly
Bootstrap) Full No
AFIT Training 3 years No
AFIT Education w/ Industry (EWI) 3 years No
AFIT Long Term Education Programs 3 years No
Health Professions Scholarship Program 2 years No
Fellowship Scholarship Grant (Health
Service) 2 years No
Residency Training 2 years N/A




AF Medical Service Special Pays 4 years Yes

AF Medical Service Accession/Retention
Bonus 4 years Yes

Interservice Physician Assistant Program 2 years No

NOTE: Waivers are not authorized for ADSCs Rated Officers incurred through
attendance at Weapons Instructor Course and Test Pilot School

Notes:

1. Recoupment of unearned portions of bonuses is required under the LADSC Waiver Program
to include but not limited to retention bonuses, special pays, tuition assistance, and any other
monetary incentives unless specifically exempted.

2. When recoupment is applicable, recoupment will be an amount that bears the same ratio to the
total amount or cost provided to the unearned/unserved portion of active duty the officer agreed
to serve.

3. Officers who leave the Air Force under voluntary separation and retirement programs without
completing their Post-9/11 GI Bill Active Duty Service Commitment forfeit the transferred
benefit, and any benefits that dependents used may be treated as an overpayment subject to
recoupment by the Department of Veterans Affairs (DVA). Officers who wish to retain their
transfer benefit may consider continued service in the Guard or Reserve through the PALACE
CHASE program. See Attachment 3, FY14 PALACE CHASE Program (PSDM 13-65), for
further information. For questions, contact the DVA at 1-888-GIBILL1 (1-888-442-4551). This
note does not apply to officers approved for VSP or TERA.

4. The above ADSCs will not be waived beyond the timeframe authorized in the above table.



